RANSFO

Flexible

L’
LL Human : = w
11 Factors o “Q

In-Situ System Observation Guide (1-50G) for Exploring Homan Work in Health & Social Care

e b e

In-Situ System Observation Guide I-SOG* Control

thisigs right

Care System Analysis Tool (CSAT)®

Built

Ripple effects mapping™

i e O e

= [ [ o o]

Simulation-based Quality Improvement . [ | _
Observation Tool (SQIOT)® . __EeEee 1

HFAT® (Human Factors Analysis and
Classification System)?

Healthcare Failure Mode and Effect Analysis (HFMEA)* Pearls - The Analysis Phase’

References

1.Quirke, Kate & Aydin, Abdullatif & Bultitude, Matthew & Sarica, Kemal & Glass, Jonathan & Khan, Azhar &
Marsh, Howard & Al-Hayek, Samih & Wiseman, Oliver & Patterson, Jacob & Makanjuola, Jonathan &
Skolarikos, Andreas & Somani, Bhaskar & Khan, Muhammad & Dasgupta, Prokar & Ahmed, Kamran. (2020).
Development and content validation of the Percutaneous Nephrolithotomy Assessment Score.
International Journal of Urology. 27. 960-964. 10.1111/iju.14332.

2.HFACS, Inc. - The Global Standard in Human Factors Analysis. Retrieved from
https://www.hfacs.com/hfacs-framework.html on the 25" May 2025

3.Pallotti, Francesca & Weldon, Sharon Marie & Lomi, Alessandro. (2022). Lost in translation: Collecting and
coding data on social relations from audio-visual recordings. Social Networks. 69. 102-112.
10.1016/j.socnet.2020.02.006.

4.NHS Education for Scotland: Safety, skills & improvement. (2024). In-Situ System Observation Guide (I-
SOQG) for Exploring Human Work in Health & Care. Retrieved from: https://learn.nes.nhs.scot/78094

5.NHS Education for Scotland: Safety, skills & improvement. (2024). Care System Analysis Tool (CSAT).
Retrieved from: https://nesvleprdstore.blob.core.windows.net/nesndpvlecmsprdblob/3a67c753-259e-
4c61-bee3-eb8337468244_CSAT%20V1.pdf?sv=2018-03
288&sr=b&sig=tx%2BocUOXMLI8ya6 TH5NT%2FLzE28s8X8x001%2BLZSAPWTc%3D&st=2025-06-
02T14%3A43%3A3172&se=2025-06-02T15%3A48%3A31Z&sp=r

6.Barlow, M., Dickie, R., Morse, C. et al. Documentation framework for healthcare simulation quality
improvement activities. Adv Simul 2, 19 (2017). https://doi.org/10.1186/s41077-017-0053-2

7.Dube M, Reid J, Kaba A, Cheng A, Eppich W, Grant V, Stone K. PEARLS for Systems Integration: A Modified
PEARLS Framework for Debriefing Systems-Focused Simulations. Simulation in Healthcare: Publish Ahead
of Print. [Link]

8.Kyne D. (2025). How to Measure Company Culture using the OCAI Assessment. Retrieved from:
https://www.opinionx.co/blog/ocai-company-culture-assessment-survey

9.NIHR. (2025). An Introduction to Logic Models. Retrieved from: https://arc-nwc.nihr.ac.uk/wp-
content/uploads/2023/03/Logic-Models-presentation.pdf

10.Nobles, J., Wheeler, J., Dunleavy-Harris, K. et al. Ripple effects mapping: capturing the wider impacts of

systems change efforts in public health. BMC Med Res Methodol 22, 72 (2022).
https://doi.org/10.1186/s12874-022-01570-4

Developed for ASPiH by Sharon Marie Weldon (2025), with contributions from the Transformative Simulation and Debriefing SIGs.
Version 1.0 | June 2025


https://journals.lww.com/simulationinhealthcare/Abstract/publishahead/PEARLS_for_Systems_Integration__A_Modified_PEARLS.99530.aspx

